Article VII. Employee Benefits

Section 1 (Page 62)

Group Insurance Program

Group health, life, and dental insurance will be available to each probationary or
permanent employee working 30 hours or more per week. The County will cover 100% the
cost of the insurance program for individual/employee coverage.

Proposed: Employees may elect dependent coverage to add eligible family members.
Dependent participation will be fully funded by the employee and satisfied through
voluntary payroll deductions. Consult the insurance plan documents to learn more about
eligibility, coverage, and cost.

Article VI. Holidays and Leave

Section 6. Military Leave (Page 49)

Retention and continuation of benefits during leave with pay:

(4) When on State duty, the County continues to pay for health coverage for
individual/employee coverage for members of the National Guard. Any dependents
that are under the employer-sponsored health coverage during this time will
continue to be the employees responsibility to fund while on leave. At that time, the
County and employee will work together to set up payments through the employee’s
personal finances for the remainder of the leave after any deductions through
available paid time are exhausted.

(5) When on Federal active duty, coverage with the County Health Plan ends on the day
in which the individual enters active service. The military health and benefits
program covers the reservists and their dependents.

(6) Employees and/or their dependents whose health coverage cease because of entry
into the military service are eligible for COBRA coverage for a period of up to twenty
four months. The employee must pay for periods in excess of thirty days.



