
CHAMBER ENDORSED
EMPLOYEE BENEFIT PROGRAM



Welcome 3

Angle Health 4

Medical Plans 6

Dental Plans 9

Vision Plan 13

Life,  Short Term Disability &
Accidents  Plan 16

FAQs 25

Contact 27

Table of Contents



Dear Partner,  
 
As part of our ongoing commitment to you, we are thrilled to 
share a new healthcare initiative designed to expand access
to quality coverage for our nearly 1,000 members and your 
14,000 employees.
 
We are proud to introduce a new Employee Benefit Program 
made available through a collaboration between the 
Park City Chamber of Commerce & Visitors Bureau 
and the Heber Valley Chamber of Commerce. This program allows member businesses to
explore various benefit options, including those with as few as two employees.
 
This offering includes access to medical, dental, vision, and other ancillary benefits — even pet
insurance, recognizing the important role our animal companions play in our lives and well-
being. The variety of benefits available underscores our belief that employees with high-quality
health coverage are healthier, more productive, and more engaged — all of which contribute
to a thriving workforce and community.
 
Through collaboration with trusted local insurance professionals and regional partners, this
program was built to offer thoughtfully designed coverage solutions that help employers
manage costs while delivering value to their teams.
 
To learn more about the program and how it may fit your company’s needs, we encourage you
to contact your current health insurance provider or one of the agencies listed in this booklet.
 
As a valued Chamber member, thank you for your ongoing support and partnership. This
innovative benefits initiative reflects our continued efforts to support your business and our
community’s workforce. Together, we reinforce Park City’s reputation as a place where
businesses and employees thrive.
 
We look forward to working with you toward a healthier future.

Sincerely,

Jennifer Wesselhoff 
President & CEO 
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Out-of-pocket Max Medical Plans

Deductible
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Plan Name

Deductible

Out of Pocket Maximum

Telemedicine via Doctor on Demand

Coinsurance

Primary Care

Specialist

Inpatient/Outpatient (Deductible Applies)

Tier 1 Rx

Tier 2 Rx

Tier 3 Rx

Tier 4 Rx (Deductible Applies)

Diagnostic

Urgent Care

Emergency Room (Deductible Applies)

Plan Name

Deductible

Out of Pocket Maximum

Telemedicine via Doctor on Demand

Coinsurance

Primary Care

Specialist

Inpatient/Outpatient (Deductible Applies)

Tier 1 Rx

Tier 2 Rx

Tier 3 Rx

Tier 4 Rx (Deductible Applies)

Diagnostic

Urgent Care

Emergency Room (Deductible Applies)

1650 0% HDHP

$1,650

$1,650

$0

0%

0%

0%

0%

0%

0%

0%

0%

0%

0%

0%

500 20% Copay Plan

$500

$1,500

$0

20%

$10

$30

$200

$10

$30

$60

20%

$10

$50

$200 

3300 0% HDHP

$3,300

$3,300

$0

0%

0%

0%

0%

0%

0%

0%

0%

0%

0%

0%

1000 20% Copay Plan

$1,000

$2,000

$0

20%

$10

$30

$200

$10

$30

$60

20%

$10

$50

$200 

5000 0% HDHP

$5,000

$5,000

$0

0%

0%

0%

0%

0%

0%

0%

0%

0%

0%

0%

2000 20% Copay Plan

$2,000

$4,000

$0

20%

$20

$50

$250

$15

$50

$75

20%

$20

$75

$250 

4000 20% HDHP

$4,000

$7,000

$0

20%

20%

20%

20%

20%

20%

20%

20%

20%

20%

20%

3000 20% Copay Plan

$3,000

$5,000

$0

20%

$20

$50

$250

$15

$50

$75

20%

$20

$75

$250 

7000 0% HDHP

$7,000

$7,000

$0

0%

0%

0%

0%

0%

0%

0%

0%

0%

0%

0%

8000 0% HDHP

$8,000

$8,000

$0

0%

0%

0%

0%

0%

0%

0%

0%

0%

0%

0%

8000 20% Copay Plan

$8,000

$9,350

$0 

$9000 10% Copay Plan

$9,000

$9,350

$0

10%

$25

$75

10%

$20

$60

10%

10%

10%

$75

10%

20%

$25

$75

20%

$20

$60

20%

20%

20%

$75

20% 

Utah Affinity
Program Plans
with Angle Health for 2025

Contact Us Visit Our Site

Actual benefits, limitations and exclusions are set forth in the summary of plan description issued to members.

Actual benefits, limitations and exclusions are set forth in the summary of plan description issued to members.

Traditional Plan Designs

High deductible Plan Designs

Data needs Data wants
The more data the better, additional data preferred in order of
availability priority:

Member level census with the following data for enrolled employees &
dependents:

First & last names
Date of birth and sex (M/F)
Home zip code
Enrollment tier (EE, EC, ES, F) & plan selection

Current rates & plans
Renewal rates & plans (when available)
Experience data (when available)

Requirements to quote



Dental Plans
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Dental Plans
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Dental Plans
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Vision Plan

14



15

Vision Plan



Vision Plan
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Life, Short Term Disability, Accident Plans
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FAQs

Q: What are the eligibility requirements to participate in the Chamber Sponsored Employee

Benefit Program?

A: Employer organizations must be members of the Chamber. In addition, there needs to be at

least two full-time employees who will enroll in benefits.

Q: As an employer organization interested in the dental, vision, and other benefit packages,

could I select which benefits I want to offer?

A: The employer organization must purchase the base Gold plan for all full-time employees

working more than 30 hours each week. Additional benefits from the High, Mid and Low plans

can be added at the employer organization's discretion.

Q: Is the Chamber Sponsored Employee Benefit Program guaranteed for all members of the

Chamber?

A: The medical insurance under the Chamber Sponsored Insurance Plan is a medically

underwritten insurance product. Rates are determined by risk factors and rates are based

upon those risk factors for each organization. All employer organizations that solicit a quote

will receive plans and rates according to the underlying risk.

Q: Under the medical plan, which hospitals are considered in-network?

A: The medical plan utilizes Cigna PPO network which includes Intermountain Health, Holy

Cross Medical Group, formerly known as Steward Health Care, the University of Utah, and

Mountain Star hospital systems. Please note that not all providers that practice in these

locations are considered in-network. It is the responsibility of the employer organization to

verify the provider's acceptance of this network.

Q: What if the employer organization does not renew or drops the Chamber membership?

A: Since employer organizations must be members of the Heber Valley or Park City Chamber,

benefits will terminate at the end of the month following the date of loss of membership.
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FAQs

Q: What percentage of the premium are employer organizations required to pay towards

these plans?

A: On the sponsored medical plan, it is required that the employer organizations pay 50% of

the employee only premium. On the dental, vision, and other benefit packages, employer

organizations are required to pay 100% of the base package. These premiums can be

deducted through payroll on a pre-tax basis for both employers and employees.

Q: Does an employer organization have to purchase the sponsored medical plan and ancillary

benefits package together?

A: No. These packages can be purchased separately.

Q: Are 1099 employees eligible for the employer sponsor benefits?

A: No. A 1099 employee is technically contracted and is not paid regular wages. Only

employees receiving a W2 will be allowed to participate in the employer sponsored plans.

Q: As an employer, do I need to wait until open enrollment in January to participate?

A: An employer can come onto the plan at any time and are able to choose when the

company's effective date will be.
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Contact

For details, questions and the next steps for signing up please

contact:

Celia Nash-Underwood

Team Nash

136 Heber Avenue, Suite 204

Park City, UT 84060

O 385-234-6715

C 801-514-3677
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